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OUR
VISION

Leading integrated health and

wellbeing solutions

Reinvesting into the community

OUR
VALUES

To do no harm
To continuously improve



OUR BOARD

Prof Nigel Stocks, Ms Sorana Dinmore, Ms Kate Ireland, Dr Mark Crawford.

Dr Claire Riebeling, Prof Keith Evans, Dr Michal Wozniak



BOARD MEMBERS

PROF KEITH EVANS
CHAIR

Held senior strategic and operational executive
leadership positions in Aust and New Zealand
over the last 30 years.

DR MARK CRAWFORD

GP BOARD MEMBER

Opened a General Practice in 1990. Served on
the Boards of Stirling Hospital and Piccadilly
Community Hall.

SORANA DINMORE

NON-GP BOARD MEMBER

Over 20 years' experience in the

public and private sector, particularly interested
in organisational change, governance, legal and
technological advances to shape innovation.

KATE IRELAND

NON-GP BOARD MEMBER

Extensive governance experience in the health,
community, disability, housing and aged care
sectors.



DR CLAIRE RIEBELING PROF NIGEL STOCKS

GP BOARD MEMBER

GP BOARD MEMBER

Completed GP training in the Hills and Head of General Practice at the

continues to work locally.

University of Adelaide. Experience as Chair or
Board Member of several health related
organisations and committees. GP in Aldgate
since 2001.

DR MICHAL WOZNIAK

GP BOARD MEMBER

Over 20 years' GP experience. Served

on Boards of Simulation Australasia, General
Practice SA and Sturt Fleurieu General Practice
Education and Training.



BOARD MEMBERS

BOARD MEETINGS - JULY 2020 TO JUNE 2021
11 MEETINGS AND AN ANNUAL GENERAL MEETING HELD

BOARD MEMBER POSITION VISSILICONN QUALIFICATIONS
ATTENDED

BA (Psychology), Adv Dip Psychother-
apeutic Tech, Reg Psychiatric Nurse
(RMN), Reg General Nurse (SRAN),
Graduate - NZ College of Manage-
ment

MBBS, FRACGP, DRACOG

PROF KEITH EVANS Chair 11

DR MARK CRAWFORD GP Board Member

BIntIStudies LLB, GDLP, GAICD, MBA

MS SORANA DINMORE ~ Non-GP Board Member Fin

BAppSC (Physiotherapy), Grad Dip
Adv Manip Therapy, M App Sc

(Physiotherapy), M Bioethics, BMBS
(Flinders), FRACGP

BEc, DIp MP, GAICD

DR SHEREE HUNT GP Board Member
(Retired at AGM)

MS KATE IRELAND Non-GP Board Member

BMBS, FRACGP
DR CLAIRE RIEBELING GP Board Member

MBBS, FRACGP
DR MICHAEL WOZNIAK  GP Board Member

PROF NIGEL STOCKS GP Board Member MD, BSc, MBBS, DipPH, FAFPHM

FINANCIAL GOVERNANCE AND SUPER CLINIC

SUB COMMITTEE PLANNING SUB COMMITTEE TRUST

MS KATE IRELAND CHAIR MS SORANA DINMORE CHAIR MS KATE IRELAND CHAIR
MS SORANA DINMORE DR MICHAL WOZNIAK MS SORANA DINMORE
DR MARK CRAWFORD DR SHEREE HUNT DR MARK CRAWFORD
MS PENNY HEINRICH MS KATE IRELAND MS PENNY HEINRICH
MR KEVIN WISDOM-HILL MR KEVIN WISDOM-HILL MR KEVIN WISDOM-HILL



CHAIR REPORT

PROF KEITH EVANS

FORWARD STEPS

2020/21 has seen a continuation of the steady growth experienced in the previous year and result-
ing in strong financial performance. This is particularly pleasing given the obvious challenges that
have beset our region and the nation over the past 12 months.

The Summit Health Centre has continued to provide an outstanding service in attracting new
providers to the Hills to the extent that we are now looking at creating a second Centre to manage
demand (see the CEO’s report for more information).

We officially had our 25th anniversary last November however it was disappointing that the COVID -
19 environment meant we were unable to celebrate it collectively in style; our staff have worked
hard to make Summit Health what it is today and the opportunity to celebrate that achievement
would have been a welcome distraction and an overdue bit of recognition of all that has been
achieved.

We appreciate the support of the membership in enabling the changes to our Constitution at last
year's AGM - it is important that we ensure our structure and rules of operation reflect current
thinking and best practice and we are confident that we are positioned well for the future.

It is disappointing that COVID-19 prevented us from getting to meet more of the membership over
the year; we value your input and knowledge about our community. As ever, the Board members



and | — along with the management team — are always willing to meet and discuss ideas and is-
sues with you.

| would like to particularly acknowledge the support and commitment of our Board to me in my
role. Thanks must also go to CEO, Kevin Wisdom-Hill, and the management team for their leader-
ship over the year, and to all the staff for their commitment and flexibility in ensuring Summit
Health continues to support our community.

As we look forward, we continue our commitment to:
e supporting accessible services for the community,

e stronger financial resilience across the organisation, and

e stronger reinvestment into general practice.

10



CEO & MEDICAL
DIRECTOR REPORT

KEVIN WISDOM-HILL DR EMMA MANIFOLD

OVERVIEW

We have come out of the year in a strong position — we have seen growth in all our key activities
and even been able to maintain a level of member engagement despite the COVID-19 challenges.
Our key achievements over the 12 months include:

« Summit Health (quietly) celebrated its 25™ birthday (a big party had been planned but
didn’t happen for obvious reasons).

e Ongoing contribution in support of the mental health after-effects of the 2020 bush-
fires via dedicated services at Lobethal and Parndana.

e Grown our counselling services by 16.5% to 7,430 and commenced planning for a fur-
ther expansion of our counselling services (see page 24)

e Surviving COVID-19 with relatively low impact.

e Summit Health Centre has effectively reached capacity and continues to attract new services to
the region in support of our community.

e For the past 9 months we have undertaken significant development work towards planning of
the construction of an innovative new health centre in the region to further support the health
and wellbeing needs of our community and build on the success of the Summit Health Centre
(more on that below!)

1



Emma and | were able to visit some practices this year. We had constructive conversations
around the services we are delivering and the challenges in getting rural GP workforce!

CPD events were continued within the COVID-19 constraints and we look forward to continuing
them next year (see page 20).

COVID-19

The constantly changing COVID-19 demands on general practice in relation to supporting the
community has been challenging, distracting and draining. The never-ending media coverage and
regulation changes has kept COVID-19 front and centre in many people’s
minds and, yes, it has been a catalyst for some important innovation e.g.
general practice telehealth consults and demonstrating that society can
better manage the flu season for those most vulnerable. On the downside,
there is greater workforce burn-out, increased mental health fatigue and
the ongoing frustration of vaccine denialists; it's pretty clear society needs

an agreed pathway that moves the pandemic out of the headlines and into
the mainstream of the health care system so we can all move on.

HIGHLIGHTS OF THE YEAR

The Summit Health Centre continues to provide a purpose designed facility for specialist and al-
lied health services to locate and grow their businesses, providing unique flexibility and an exten-
sive support network. It is effectively full now and so plans have commenced plans for the con-
struction of a second Centre in the new Aston Hills development. The Centre will be a bit smaller
than our current facility but enable more services to expand into the Hills. We are looking to un-
dertake this development in partnership with Community Bridging Services Inc. and to incorpo-
rate significant capacity to support people with a disability in accessing quality primary care ser-
vices. If all goes well we hope it will open in late 2022 or early 2023. We will keep the member-
ship informed as things progress.

Health Provider Registry has had a significant boost to its capacity and future relevance
with a 5 year funding commitment from SA Health that will see improved functionality and rele-
vance across the SA health system. (see page 38)

GPcare and EDcare continued to see more patients with both services remaining open

throughout the pandemic period. We are grateful to the doctors and staff that have had to work
under challenging conditions and timelines to make this happen.
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Country SA PHN has continued its support to service development in the region with a
range of opportunistic additional grants enabling us to:
o offer more flexible counselling services
e undertake improved cultural awareness and engagement
e work to extend our video-consult trial for aged care across most of country South Aus-
tralia’s RACFs

The Financial Year ended strongly for us with a significant boost to our cash reserves. More de-
tails on our financial performance can be found in the Finance Committee’s Report on page 14.

CHALLENGES

A major task for the Summit Health Board and management team is working to ensure that we
continue to advocate for general practice as the gate-keeper to the health system. That hasn't
been easy with all eyes on COVID-19 and an expectation (at least Federally) that general practice
will continue to flex (as it is continually asked to do) to meet the latest guidelines.

The merger between ModMed and GPEx finally took place after a lot of dialogue and clarification.
We were actively involved in the process that surrounded this somewhat challenging situation.
Summit Health voted against the final merger — not because we were against the principle of the
merger but because we felt there was a better way to achieve the outcome. We continue to be a
member of the new entity and look forward to working with it to secure a strong workforce for
our community and in anticipation of the takeover by RACGP / ACRRM of the GP training pro-

gram next year.

The excellent results outlined in this report would not be possible without the hard work
and commitment of our highly valued staff and contractors, together with ongoing pat-
ronage from our tenants and the funding support from:
e Country SA PHN for their support across a range of programs - but particularly
mental health
e Barossa Hills Fleurieu Local Health Network (BHFLHN) and

e Our banking partner Commonwealth Bank.
Our collective thanks for the support of the Board and our Management Team; Penny

Heinrich (General Manager), Jo Teakle (Medical Services Manager) and Bruce Stocks
(Mental Health Unit Manager) without whose support none of this would be possible.

13



FINANCE REPORT

KATE IRELAND

This is my first year as Chair of the Finance Committee having recently swapped roles with Sorana
Dinmore who now chairs our Governance and Planning Committee. It is pleasing to be able to
report on another strong year that has seen growing service delivery also result in a stronger
bottom-line (building on the success of the past couple of years).

This year’'s outcome is particularly pleasing given the significant challenges we, and
our community, continue to face with COVID-19 and which impact on almost all that

we do.

Our finances are overseen on behalf of the Board by the Finance Committee whose membership is:
e Dr Mark Crawford, Board Member
e Dr Nigel Stocks, Board Member
o Kate Ireland, Board Member
e Sorana Dinmore, Board Member
e Kevin Wisdom-Hill, CEO and

e Penny Heinrich, General Manager

| would like to thank all members for their support and contribution and also to our banking
partner, Commonwealth Bank, who are a pro-active contributor to our organisation.

A summary of the last five year's results are outlined on the next page .

14



As always, we continue to reinvest the vast majority of our funds back into health ser-
vice delivery and member services and our plans for the development of another health
centre (covered elsewhere) are further evidence of this.

The financial cash summary below is sourced from our full audited financials which are included in
the Annual Report available on our website. We also welcomed new auditors this year with Nexia
Edwards Marshall replacing our previous auditors Ascensio. |I'd like to acknowledge and thank
Ascensio which provided great service to Summit Health over many years. The change was not
undertaken lightly however best practice guidelines recommend that all organisations should
change their auditors periodically to ensure that fresh eyes are brought to bear on the operations
of the organisation. We have therefore made the change and look forward to working with Nexia
Edwards Marshall in the coming years.

It's particularly pleasing to report that our new Auditors have provided an unqualified set of
financials and have iterated Ascensio’s observation on how well-managed our funds are.

As a reminder, the financials do not include the Summit Health Centre asset as it is held in a
separate Trust of which Summit Health is the sole beneficiary.

2021 2020 2019 2018 2017
INCOME $ 10,307,627 $8955804  $ 7,443,759 $5982,335  $4,608407
EXPENDITURE $ 9,319,350 $8316,140  $ 7,210,333 $5902,283  $ 4,452,383
SURPLUS $ 988,277 $ 639,663 $ 233,427 $ 80,052 $ 156,024
OPENING RETAINED $1,120,737 $ 481,074 $ 247,647 $ 167,594 $ 11,570
EARNINGS
CLOSING SURPLUS $2,109,014 $ 1,120,737 $ 481,074 $ 247,647 $ 167,594

15



MEMBERS

Norhayati Adam
Jane Alderman
James Allan
Hugh Allen
Katrina Allen
Briony Andrew
John Arthurson
Faisal Bachok
Roger Bannister
Jyothi Bhumireddy
loulia Bobkova
Sinclair Bode
Matthew Bourke
David Brookes
Jarrod Brumby
Cara Bryant
Trevor Burchall
Justin Choong
Mark Crawford
Skye Curlis
Thomas Davey
Cameron Day

Adrian De Savi

Sally Downes

Daniel Dwyer

Daniel Edge

Boris Eskandari Marandi

Kassandra Fairhall

Sonja Gey Van Pittius
Cassie Gibbs
Jenieta Hartley
Peter Hartley
Lasath Hattotuwa
Erich Heinzle
Graham Hughes
Sheree Hunt
George Isaac
Azlan Ismail
Philip Johns
Grace Kang
Jonas Kasauskas
Mark Keen

Yen Koh

Mark Lang
Richard Lewis
Nicole Lewis

Ahmet Lokaj

Margaret Low
Sarah Lucy

Emma Manifold
Stephen McCappin
Megan McLaughlin
Peter Michelmore
Rebecca Mitchell
Lucie Monet

Kate Nielsen
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Sally-Anne Parsons
Veronica Paull
Caroline Phegan
Andrew Pols

Lindy Poole

Linda Porteous
Jane Ramsey
Russell Richardson
Claire Riebeling
Adrian Rose
Robert Rushton-Smith
John Russell
Nurazlin Sabtu
Chinpo Sam

Peter Sargeant
Chris Say

Cynthia Say

Ken Sieben
Catherine Skinner
Katya Speight
Nigel Stocks

Peter Stuart

Kim Sun

Andrew Sykes

Geoffrey Symons
Babak Taghavi Ardebili

Chaka Tang

lan Tattersall



Susan Taylor
Sean Taylor
Lien Tee
Nina Tonkin

Angela Travis

Christopher Walker
Don Wallis

Michael Wassef
Richard Weate

Karen Williams

17

Rohan Williams
Richard Wilson
Michelle Winn

Nicola Wisdom

Michal Wozniak



ASSOCIATE MEMBERS

Kaylene Adam
Ujiwal Adhikary
Sahban Alshehabi
Kelly Amuso
Kelly Arnold
Hayley Baird
Janette Baker
Pamela Baldock
Courtney Balmer
Claire Baron
Stephen Batistich
Sandra Batistich
Susan Bishop
Naomi Blake
Mini Blythman
Julianna Boylan
Julianne Bridges
Aimee Bruno
Amy Bryans
Carol Buchanan
Kylie Buck
Bronwyn Byfield
Leah Carroll
Tania Cecotti
Jinglin Chen
Susan Cichon
Emma Cobcroft
Miriam Cooper

Paula Cotton

Naomi Crosby
Tracy Cross
Debra Dowling
Michelle Davies
Tania de Ron
Natasha Derosi
Jorin Derks
Balvinder Dhillon
Vikki Drougas
Angela Dunn
Shelley Elder
Annie Elliott

Tim Everett

Sue Farrow
Deanne Feijen
Marilyn Finlay
Helen Fordred
Rose Foskett
Graham Fraenkel
Francine Gapper
Bridget Gardner
Grant Gartrell
Jeanne Gilson
Sarah Godden
Penelope Graham
Alexandra Gvieg
Jane Griessl

Helen Harding

Karen Harding
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Niluka Hattotuwa
Lucy Haynes

Gina Highet
Krystal Hogan
Karen Hogben
Annie Hopkins
Tony Huang

Erika Jacobs
Samantha James
Emma James

Sally Jarrett

Susan Jenkins
Katrina Jenkins-Baker
Leanne Keough
Angela Kidman
Chiu-Tung Ko
Janeen Lallard
Riaan Landman
Karyn Ledder
Eden Leech

Vicki Linden

Kaye Lines

Tracy Magor-Weyland
Deliah Mahne
Josie Mann
Hooman Mansoori
Heather Mason
Christine May
Richard McClelland



Sally McGregor
Kathryn McMurtrie
Kassandra Melville
Melanie Maynard
Karel Michielsen
Lyn Molinaro

Ben Moore
Barbara Morris
Rosalie Moss
Laura Mucci
Sharon Murphy
Catherine Murray
Shriram Nath
Gena Notley
Nicholas Nourse
Mary Orr

Alison Palmer
Julie Paul

Sarah Payne
Rachael Pearce
Diana Pearson
Jane Peters
Susan Petraccaro
Marlene Pratt
Deb Puiatti
Madhu Rao

Jessica Rees
Ellen Reeves
Louise Rismondo
Dominic Rinaldi
Elizabeth Slattery
Diana Salzbourne
Rochelle Sanders
Kim Saunders
Valerie Schubert
Chloe Shelton
Joyleen Sherrah
Jessica Signore
Tracey Simounds
Jacquie Simpson
Nimit Singhal
Claire Smith
Amy Sniedze
Hilary Spacey
Andrea Sparrow
Leah Spencer
Julie Starke
Lynlee Stevenson
Vanessa Stewant
Joshua Stewart
Tanya Stichel
Georgina Stoll
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Gunja Subedi
Laura Tanner
Natalie Tavener
Lisa Taylor

Jo Teakle

Tanya Tilivi

Emma Thompson
Kaye Vaughton

Iris Vega

Geraldine Verma
Maurice Veronese
Lucie Walters
Ronda Wauchope
Helen van Kasteken
Tania Webster

Jill Weidenhofer
Sharon Welch
Marlene Westley
Lucy Wheatley
Margaret Wheatley
Louise Wilkins-Hargreaves
Sally Wilson
Xiaojun Liang
Wendy Ziersch
Alexis Zobel



MEMBER SERVICES

CATHY AKTANAROWICZ

General Programs Team Leader

SERVICE OVERVIEW

Delivering services to meet the needs of members and our community continues to be a key focus
for the Summit Health team, despite being hampered by COVID-19 postponements of scheduled
learning opportunities.

Activities including educational events, newsletter communications and local radio sponsorship
have enabled a range of specialised health topics to be delivered.

RADIO

Summit Health provides sponsorship of Hills Radio that enables regular health segments for
the Hills community. Aiming to feature health professionals exploring wellness and how to
stay healthy, a wide range of topics have been covered this year and all are available via our
webpage. https://www.summithealth.org.au/hills-radio-program/

e Managing Diabetes

e Mental Health

e COVID-19 Vaccination

o Face masks and accessing medications during COVID-19

e Legal Services Commission services and Bushfire Assistance programs
e Fatherhood


https://www.summithealth.org.au/hills-radio-program/

EDUCATION AND EVENTS

Everything Foot & Ankle

Presented by Tim Bass and Dr Peter Stavrou in August to GPs, the diagnosis and management of
foot and ankle problems — simple to complex was covered.




Intellectual Disability Awareness & Inclusion Workshop

Through the Connect-Able Intellectual Disability (ID) Project, an Intellectual Disability Awareness &
Inclusion Workshop was facilitated by the South Australian Council on Intellectual Disability
(SACID) in April, with the aim of providing education and training around better understanding
people with an intellectual disability and complex needs.

The workshop was attended by 14 people, generating an avid awareness of the need to provide
high quality care and support to people with an intellectual disability, and ignited a keen interest
around the sharing of resources, links and contact details gained throughout the ID project, with
many embracing the opportunity to network across the broad group of attendees.

The overwhelming success of the workshop supported the facilitation of a further SACID work-
shop, which was attended by 25 people at Hahndorf in June 2021. Both workshops attracted
attendees from diverse health disciplines and service settings, and included GPs, Nurses, Allied
Health Professionals, Counsellors, local and Pharmacy Society Australia (PSA) Pharmacists, Mount
Barker and Adelaide Hills Councils, Intellectual Disability School Educators, and a range of Intellec-
tual Disability Organisations.

Website: www.S3CI0.Org.3u

facebook: @sacid.org.au




Wound Care

Practice Nurses had the opportunity to attend a session on wound care in May - 32 nurses
participated in this popular session which had attendance limited by COVID-19 restrictions.

“Thankyow. It was wonderful to ke able to attend a face to
face session and catehh wp withv colleagues’

DATIS — Medicines & Weight (Drug & Therapeutic Information
Service)

DATIS delivered a session around Medicines and Weight to 23 attendees ranging from GPs,
Practice staff, pharmacists and students.

CPR Training

CPR for Clinical Staff training sessions were offered in August with additional sessions offered to
Non Clinical Staff.



MENTAL HEALTH SERVICE

BRUCE STOCKS

SUMMIT MENTAL HEALTH UNIT MANAGER

SERVICE OVERVIEW

2020-21 has been another busy year for the Summit Health Mental Health Service. Across the
Adelaide Hills, Fleurieu Peninsula, and Kangaroo Island, our mental health clinicians have cared
for the needs of 1,797 individual service users, and provided 7,430 counselling sessions, as well
as other psycho social supports and linkages.

Over the year we have been working towards the establishment of Summit Health CONNECTcare.
CONNECTcare is another platform for the provision of both free government funded allied health
programs alongside those where the user pays a fee for services. This enables those who can af-
ford a service to pay for that service, whilst those who are financially and socially disadvantaged
to receive a similar but free service. The end result is that the whole community has accessible
services as they are needed. Fees paid by those who can afford to pay are channeled back into
the provision of further services made available to everyone. CONNECTcare will combine the
resources available from the Commonwealth government through the Country SA PHN, with self-
funded and other rebate options to make more services available in our communities. We hope
to start this service in late 2021.

This year our clinicians engaged in professional development focused around the use of
Acceptance and Commitment Therapy (ACT). ACT is a contemporary psychological therapy that
encourages people to use their values and an emotionally accepting stance to make choices and
take action to deal with their matters of concern.

24



Throughout the year we have continued to be engaged in Bushfire Recovery Counselling and
Therapy. Country SA PHN has funded the service so that we have been able to have clinical
support for people recovering from the bushfires, in both the Adelaide Hills and Kangaroo

Island.

A big thank you to all of our staff and contractors who have worked extremely hard
to provide an outstanding service at Mt Barker, Lobethal and Stirling in the Adelaide

Hills, at Victor Harbor, Yankalilla, Goolwa and Strathalbyn in the Fleurieu Peninsula,
and at Kingscote Kangaroo Island.

“Thank you so much for your help. I've been going through a really tough time

and your support meant a lot to me.”
Mental Health Service Client (MHS Client

~

TOTAL NUMBERS

Individual
1'797 CLIENTS

115
Number of Youth
7'430 SESSIONS

NI - ===>e

"I am so grateful for all the strategies and tools my counsellor taught
me in our sessions. | will keep them with me for life. | have a long way
to go, but I feel as though | can approach these challenges with

curiosity now, as opposed to fear”
MHS Client

“Friendly and respectful assistance from caring and professional

counsellor”
MHS Client

"l was impressed with my counsellor that was provided and appreciate

the help that was very much needed at the time”
MHS Client



SERVICE DELIVERIES: CLIENT SESSIONS

There has been an increase of 16.5% more client sessions from 2019/20.

2020/2021

1 6 5 % PSYCHOLOGICAL THERAPIES SERVICE 4110

® SHARED CARE PROGRAM 2,707
INCREASE

N CLINICAL CARE & COORDINATION SERVICE 275

SESSIONS BUSHFIRE RECOVERY 338

7.430

“I am extremely grateful that this service was available and for the skill

and empathy of the practitioner | saw. Thank you"
MHS Client

SERVICE DELIVERIES: CLIENTS PER PROGRAM

2020/2021

PSYCHOLOGICAL THERAPIES SERVICE 1,026
SHARED CARE PROGRAM 391
CLINICAL CARE & COORDINATION SERVICE 87
BUSHHRE RECOVERY 93
1,797

"I was validated and given positive feedback and realistic suggestions for change”
MHS Client



GPCARE GENERAL
PRACTICE

JO TEAKLE KIM SAUNDERS

MEDICAL SERVICES MANAGER GPCARE SERVICES MANAGER

OVERVIEW

GPcare General Practice is nearing completion of another successful and extraordinary year of
operation since commencing in November 2014 with the opening of the Summit Health Centre.

Dr David Mills accepted the role of GPcare Lead GP in March 2021; this is a key GP
Leadership role within GPcare to advocate for both GPs and Practice Managers
around change management and business growth; and to assist with further devel-

oping a strong, positive practice culture moving forward.

The continuing impact of COVID-19 meant telehealth continued to be offered for
eligible patients. GPcare was able to move its respiratory assessment area from

outside (last year) to a dedicated indoor space.

GPcare was approved as a provider of COVID-19 vaccination in March 2021. Vac-
cination clinics offering the AstraZeneca COVID-19 vaccine were implemented in
April 2021 with Dr Graham Hughes as clinical lead and vaccine clinic GP.

27



GPcare is supported by an experienced and dedicated core group of GPs; including GP Registrars
from GPEx and sessional GPs, equating to 6.1 clinical FTE and a dedicated and experienced team of

nursing and reception staff.

We welcomed the following GPs:

e Dr Tracey Landon joined GPcare in March 2021, Tracey is a GP Obstetrician who has
recently been working at a community controlled Aboriginal Health Centre in Whyalla
as a General Practitioner.

eGP Registrar Dr Madhu Rao achieved fellowship with the RACGP in September 2020
and has continued on with GPcare.

e Dr Graham Hughes returned in late 2020 in a locum capacity then took the role as
the vaccine clinical lead in the COVID-19 vaccination clinics which commenced in
April 2021.

Dr Cassie Gibbs has embraced the role as GP Supervisor for our 5™ year medical students and
continues to supervise our GP Registrars. Unfortunately we farewelled Dr Anna Vnuk and Dr
Babak Taghavi Ardebili during 2020/2021. We thank them for their contribution to GPcare.

GPcare continues to support medical workforce development and are hosting two 5th year
medical students (Catherine Jenkins and Erin Widdison from the University of Adelaide), under-

taking their rural placement in Mt Barker during 2021.

Our 6-8 week placements for 3rd year nursing students from Flinders University continue to
provide a valuable General Practice experience for our future nursing workforce.

In August Jo Teakle left Summit Health to take on a new role in a new direction. During her years

with Summit Health Jo played a major role in helping establish the Centre and GPcare and had a
big impact; we are grateful for her contribution and wish her well for the future.

GPCARE GENERAL PRACTITIONERS

o Dr Angela Travis e Dr Graham Hughes

e Dr Cassie Gibbs e DrJohn Arthurson

e DrCath Love o DrKatya Speight

e Dr Chris Say e Dr Madhu Rao

o DrDan Dwyer e DrMegan MclLaughlin
e Dr Daniel Edge e Dr Naif Saigol

e Dr David Mills e Dr Tracey Landon

e Dr Emma Manifold



GPCARE REGISTRARS

e Dr Chloe Shelton
e DrlJack Fuller

HEALTH PROMOTION ACTIVITIES

e Crazy Socks Day — Mental Health of Doctors and health practitioners

e Jean for Genes Day — Raises funds for genetic diseases in children

e Red Nose Day — Raises awareness around SIDS

e Be Medicine Wise — Promotes the best and safest way to use medicines

e Wear Red this Red Feb - Initiative by Heart Research Australia

e Teal Ribbon Day — raises money for ovarian cancer

e Epilepsy Awareness Day

e Go Blue for Autism Day

e Patient Experience Week — Acknowledges the efforts of those who interact with patients

everyday




EDCARE

JORIN DERKS

EDcare CLINICAL MANAGER

CHALLENGES

EDcare has seen another successful year, providing a quality 24 hour emergency service to our
region and its growing community with a total of 19,971 patients seen by medical staff, a
huge 23% increase over the last financial year.

EDcare has faced many challenges over the year, including the COVID-19 Pandemic, the ever-
increasing acuity, workable space in the ED, and the announcement of the end of the EDcare
contract in March 2022 in preparation for the new ED service out of the new building!

Highlights have included increased educational opportunities for Medical and
Nursing staff and South Australian Ambulance Service (SAAS); commencement of a
South Adelaide Local Health Network (SALHN) Intern in the Emergency Department,

and Jorin Derks and the EDcare team winning “Healthcare Hero' in the HELP awards.

Jorin Derks



EDcare team

EDcare also released its "EDcare, Handbook for Emergency Practice written by EDcare
Clinical Director, Dr Peter Stuart and targeted at the EDcare clinicians to better
support them in the challenging role.

EDcare, Handbook for Emergency Practice is available via amazon.com.au

EDcare

Handbook for Emergency Practice
First edition : April 2021
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https://www.amazon.com.au/EDcare-Handbook-Emergency-Peter-Stuart-ebook/dp/B0942QJHLQ/ref=sr_1_1?dchild=1&keywords=EDcare&qid=1635306081&s=books&sr=1-1
https://www.amazon.com.au/EDcare-Handbook-Emergency-Peter-Stuart-ebook/dp/B0942QJHLQ/ref=sr_1_1?dchild=1&keywords=EDcare&qid=1635306081&s=books&sr=1-1

19,971 Patients Seen

COVID-19 PANDEMIC

EDcare has faced ongoing and significant challenges in relation to the COVID-19
Pandemic with a substantial increase in respiratory patients presenting to the
department that were unable to be reviewed by their local GP. Restricted work
space and no access to negative pressure facilities has made assessment of these
patients challenging at times.

EDUCATION

EDcare Emergency Education sessions are facilitated by EDcare Clinical Director, Dr Peter Stuart;
and are available at no cost for all EDcare doctors to attend and have continued throughout the
year as the COVID-19 pandemic restrictions have allowed. These sessions have been immensely
popular. They involve pre-learning, face-to-face learning and simulation.

This year's topics have included:

e Emergency Orthopaedics
e Bedside ultrasound

e ENT Emergencies

e Lung Emergencies

e Team based Resus

e Burns Management

e Airway management

e Acute Respiratory failure

Monthly Mortality & Morbidity (M&Ms) have also proved to be very popular with EDcare GPs,
BHFLHN ED nurses and SAAS. Each month (restrictions permitting) we have explored several
interesting cases as well as undertaking the SALHN intern audit.



N

Airway Management 2021 Lung Emergencies 2021

THE FUTURE

In February 2021, EDcare management met with BHFLHN executive and as part of the hospital tran-
sition to the new ED and its salaried model were informed that the contract would not be extended
past the end of contract date, March 2022. The coming year will be spent in ensuring the EDcare
doctors will be able to apply for their new roles as Medical Officers in the new Mt Barker Hospital
ED, due for completion approximately Nov 2022.

EDCARE

e Dr Peter Stuart - EDcare Clinical Director
e Dr Lien Tee - EDcare Clinical Lead

e Jorin Derks - EDcare Clinical Manager



GENERAL PROGRAMS

CATHY AKTANAROWICZ

General Programs Team Leader

GENERAL PROGRAMS (GPSA)

The GPSA program area has demonstrated significant growth across the 2020-21 year, bringing
more services to our community. Country SA PHN have provided increased project funding includ-
ing the enhanced Telehealth support for 69 Country Aged Care Facilities, and several short term
projects: Immunisation Champion Nurse, and 'Connect-Able’, which has focussed on improving
pathways for persons with an Intellectual Disability.

AFTER HOURS INNOVATION

The Aged Care sector has been in the spotlight across the past year. The positive work in the Hills
Residential Aged Care Facilities (RACF) After Hours Innovation project led to an offer from CSAPHN
to extend the initiative into the 69 facilities across rural SA. Through the upload and distribution of
Ipads into country RACFs the opportunity to build on telehealth and medication management initia-
tives is being explored.

IMMUNISATION CHAMPION NURSE

A short term project to identify local champion nurses and build networks and information across
Barossa Hills Fleurieu lead to an innovative model where 3 practices were identified to work on the
initiative. Each practice agreed to be a local contact and work together to improve immunisation
rates and share strategies. Local newspaper articles highlighted benefits of immunisation and
promotion of the SA Immunisation hub.
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WELCOMING ENVIRONMENTS

We welcomed funding support to commission a piece of artwork that honours the Peramangk Coun-
try of the Mount Lofty Ranges. The CSAPHN provided funding to commission the work of local artist,
David Booth who worked with the Summit Health team to create a piece of Artwork that reflects Per-
amangk Country and health, also enabling replica prints for sharing across local practices.

David Booth launched the artwork with a presentation that provided his story and the story of the
artwork.

The implementation of this activity was supported as part of the overall strategy at Summit Health
and a number of staff attended Aboriginal Cultural Sensitivity & Respect Training workshop support-




CONNECT-ABLE

The significant progress made by the Connect-Able Intellectual Disability (ID) project as at the
project end date of 30 June 2021, together with consideration of the Health Budget 2020-2021
resulted in CSAPHN supporting the continuation of this important work around Intellectual Disability
for a further six months, until 31 December 2021. The extension of the project was welcomed, with
opportunities for a wider-spread transfer of knowledge, education/training, and the sharing of tools
and outcomes across a greater number of healthcare services, further sustaining and building on
communication pathways, and improving systems in which to support the healthcare needs for peo-
ple with intellectual disability.




MOVE n CARE

The Heart Foundation Active Innovation grants attracted greater than 300 applications nationally,
and only 20 were chosen to pitch for a project. Summit Health was one of the 10 organisations that
were successful in gaining a grant. The project was to support carers of clients with Parkinson’s
Disease, however we realise that this is a greater issue for carers broadly and their need to stay fit

to be a carer.
The group have participated in a range of activities to better understand what may work for them

to maintain health and wellness especially to continue their support as a carer.

’ 2021 Proud Supporter

Heart
Foundation

SUMMIT

HEALTH

INTEGRATED WELLNESS SERVICE ON Ki

IWS has continued on Kangaroo Island and successfully built referrals in the year, including bring-
ing in allied health support form Podiatry, adding to Physio, Dietetics and Exercise Physiology. Sev-
eral community sessions were successfully coordinated in the period, including Falls Prevention, Di-
abetes and Women's Health. In the next period the program will be expanded into Yankalilla.

INTEGRATED WELLBEING
SERVICE
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HEALTH PROVIDER REGISTRY

The Health Provider Registry (HPRy) enables a vital connection with health providers,
general practices and health services across South Australia.

Summit Health maintain the HPRy database which support the transfer of patient
information such as discharge summaries and specialist referrals. The data base contains
6,843 practitioners and 2,501 practice types.

In the final quarter of 2020-21 SA Health began the cutover to secure messaging as the
preferred and safest way to transfer patient information and Summit Health has been
supportive of this shift to secure messaging reducing the number of practices using fax to
communicate patient discharge summaries and notifications. Communication preferences
are moving positively in the direction of electronic transmission and a larger portion of
practices are now changing over to secure email and messaging.

Communication Preferences

M Fax
B PKI Certificate
M Post

Sharefile (Email)

B Secure Messaging

6843 TOTAL Practitioners
z 501 TOTAL Practice Types
3706 General Practitioners



SUMMIT HEALTH CENTRE

SALLY JARRETT

Facility Manager and Student Coordinator

OVERVIEW

Continued growth in tenancy demand despite the COVID-19 challenges has seen the Centre
effectively at capacity. We have commenced some minor internal rebuilding to create more ten-
ancy space and the organisation is working on a longer term solution given the continued
growth of our population which is expected to continue for another 10 years! With over 130,000
people coming through the door over the past 12 months, the Centre can truly claim to be im-
proving the community’s access to a broader range of health services.

In June 2021 Sally Jarrett left the role of Facility Manager to take on a senior management role at
Bridge Clinic, Murray Bridge. We thank her for her work with us and wish her all the best with the
new role.

TENANTS

=59 6@

2020 50 86



COVID-19 IMPACT

We have maintained a strong emphasis on maintaining our COVID-19-safe practices
with many tenants stating they feel particularly safe in our facility.

ENVIRONMENTAL BENEFITS

Summit Health has continued to plant more seedlings during the year and our solar panels and
batteries continue to provide environmental benefits, with the equivalent of over 5,000 trees plant-
ed and 200,000kg of CO2 emissions saved. In addition, the café recycles its used cups for use by
the Duck Flat volunteers (great seedling pots!) and the Centre Team recycle our waste -paper, card-

board and plastic. Every little bit helps.

There’'s a health centre
there somewhere!
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SUMMIT CAFE

Summit Café is the social enterprise development undertaken in collaboration with Community
Bridging Services Inc. Now in its second year, the café continues to grow its customer base and
is now using local ingredients from the Duck Flat community garden in its produce - further
evidence of our commitment to re-investing in our community.
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FUNDRAISING EVENTS - Total Funds Raised $14,701

e Biggest morning tea - Raised $3,745 for Cancer Council SA

e Jeans for Genes Day - Raised $46 for Children’s Medical Research Institute

e Marilyn Jetty Swim — Raised $7,298 for Cancer Council SA

e Pink Ribbon Breakfast — Raised $3,292 for the National Breast Cancer Foundation Australia
e Staff Soup days - Raised $320 for 'Hungry No More’ Hot Meal Program ($590 total)

I Cancer Council SA
. Australia’s Biggest Morning Tea 2020



Donation of $3,745 made to the
Cancer Council of South Australia
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e Breastscreen awareness

e Healthy New Year Promotion

e Hopper Ant Display

e Lifeblood — Australian Red Cross
e Mental Health Week

e National Diabetes Week

e National Stroke Week

e R UOKday

e Stroke week

e World Mental Health Day

9 September

=
RU

R U OK? Day
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED
FINANCIAL REPORT FOR THE YEAR ENDED 30 JUME 2021
Board Report

Tha Boerd or Direciors pragan their rapant an tha Association for the financial yesr anded 30 Juna 2021,
Directors

The names of the Board Members in office at any time during or since the and of the year ara:

Prof Kaith Evans Chair

Ma Sorana Dinmare Gowarmance and Planning Sub Commities Chalr
Mz Kate Ireland Firange Sub Commitles Chair

Cr Michaal Wazniak General Member

D Sharee Hurnl Ganaral Member (until 20 Cetober 2020}

Dr Mark Crawdong Ganeral Member

Or Claire Rignalng Gunaral Mamber

Frof Miged Stocks Genaral Member

Ex afficio

Moir Kewin WiscomeHill CEOQ

Board Mambaers have been in office since the stan of the financial year io the date of this report unless offerwise stated.
Review of Operations

Tha surplus for the Association for the financial year amounled o §888,277 (2020 $630.6864)

Principal Activitios

The principal activities of the Association during the course of the year wers maintaining and improwing the slandard of health care in the Adelaide Hills
region through enhanced General Praclice Cane.

No significant changa in the nature of thesa activilies occurred during the year.

Events Subsaguent to the End of the Reporting Period

i oiher maliens o circumsiances have arsan sinoe the end of the financial year which significantly affected or may significantly affect the operations of
fhe Association, the results of thosa operations, or the slate of aflains of the Association in fulure firancial years,

Auditer's indepandence declaration

A copy of the sudiior's mdependence dediaration as required under section B0-40 of the Australien Chanlies and Mof-For-Profit Commission Act 2012
has bean inchaded.

This Beard Report k= signed in accordance with a resalulion of the Board of Direciors: i w
g p W W © u

Prof Keith E\'ax Sorana Dinmore

Bioard Chair Board Mesmiar

Datedthis ko  dayof ‘aq‘ﬁmw 2021,

Page3
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Statement of Profit or Loss and Other Comprehensive Income

for the year ended 30 June 2021
2031 2030
Mole s s
Revanua
Praject Incame 2 4,928,745 4,261 887
Patien Fees 3,615,826 3,217,886
Management Feos 381,424 202 341
Interasl Recebved 17 1,249
Jobkeapar Subsidy 502,500 301,500
ATO Cash Flow Boost 37,500 B2 500
Crther Income B43, 515 728,572
Total Incame 10,307,627 B.055.805
Expenses
Advartising and Pramation 9,985 12,830
Clinical Supplies 84,856 81,822
Consultants and Conlraclons 3,841,722 3,301,236
Depreciation B.B31 8,863
Donalions 100 200
Insurance 26,352 3,504
Infirast 50 ans
Legal Faes 11,280 11,858
Managemenl Cosls 98,275 157,183
Meeting Expenses 21,645 17,822
Moitor Vehicle Expenass TATS 5,225
Oilfice EquipmentFurritune 3,511 16,615
Printing & Stationary 18,640 21,088
Pragram Expanses 21332 179,624
Rest & Culgaings 474,874 450,472
Salsrion, Wogos £ Suporannuobion 4,025 395 3561,
Stalf Amenities T AMR A% AT
Staff Training 3,568 73,058
Telaphona 25,961 16,440
Travel 10,567 17,301
Wiorkioower 15,580 14,268
Oiher Exparnses 37,209 212510
Total axpanses 8,318,350 B,316,140
Surplus for the year Gaa 277 B39 664
Other comprefansive incomea
Tatal athar camprshsnsive Incams 5 =
Total comprahansive income for the year 088,277 539,664

The accompanying nodes form part of these financial statemants,



FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Statemant of Financial Position as at 30 June 2021

20 2020
Hode
¥ $
ABEETS
CURREMT ASEETS
Cash and Cash Equivalanis 3 1,308,337 1.011,688
Trade and Cthar Racalvables 4 11,157 593,858
Oither Asseks 5 73,858 69,381
TOTAL CURRENT ASSETS 1,680, 352 1,774,828
MON-CURREMT ASSETS
Financial Assels [ 2,625,000 1,200,000
Plant and Equipment T 19,327 16,416
TOTAL HON-CURREMT ASSETS 2664327 1,216,418
TOTAL ASSETS 4,354,678 2,991 346
LIABILITIES
CURRENT LIABILITIES
Trade & Other Payables 8 804,028 BEQ,A05
Condract Liabilties ? 695,552 459,056
Financial Liabililes 10 - 15,865
Employes Provisions 1 363,009 341,168
TOTAL CURRENT LIABILITIES 1,862,589 1,516,305
NOM-CURRENT LIABILITIES
Emplayes Provisions 11 71,023 42,161
TOTAL NOM-CLIRRENT LILBILITIES 71,023 42 181
TOTAL LIABILITIES 1,833,812 1,558,556
MET ASSETS 2421067 1,432,780
EQUITY
Accumulsied Surplus 2421 067 1,432 7890
TOTAL EQUITY 243 067 1, 432 T80

The accompanying nobes o par of these finencial statements,

Paga 8§
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Statement of Changes in Equity for the year ended 30 June 2021

""";:"I:J':""’ Total
$ 3
Balance at 1 July 2019 793,128 793,128
Ml Surplus for the Year 630,664 B3, 864
Balance at 30 June 2020 1,432,730 1,432,790
Balanca at 1 July 2020 1,432,790 1,432,790
Mat Surplus for tha Year QBB ITT DEA, 27T
Balance at 30 Juna 2021 2421067 2421,067

Thar accompanying nobes form part of these financial statements,

Page &



FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Statement of Cash Flows for the year ended 30 June 2021

_w 51 %
CASH FLOWS FROM OPERATING ACTITIES
Revenue from Oparating Activities 10,878,948 B8.727.178
Interast Racalvad "7 1.248
Payments 10 Supplers and Employaas (8,120,522) (B.00D8,E13)
Interast Paid {50} [B05)
Mat Cash Provided |:I'|' Dp-al’ﬂlng Actrvilies 12 1,758 495 719,209
CASH FLOWS FROM INVESTING ACTMITIES
Procesds from Sale of Plant & Equipment 23,456
Purchasa of Flanl & Equipment (47 436) .
Loan paymeants to Tha Wt Barker GP Super Clinic Trust {1,425,000) {950,000}
Wed Cagh Used in Imesting Activiies {1,448, 980} (950,000}
CASH FLOWS FROM FINANCING ACTIVITIES
Repayment of Barrowings (15,865) {10,385}
Mat Cash Providied by Financing Activities {15,885) {10,385]
Mat Increass in Cash Held 293,645 1241,176)
Cash ard Cash Equivalents al Beginning of Firancial Year 1,011,688 1,253 B4
Cash and Cash Equivalenls &l End of Financial Year 3 1,305,337 1,011,688

The accormpanying nobes form pan of these financial stataments.
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Motes to the Financial Statements for the year ended 30 June 2021

MNote 1: Summary of Significant Accounting Policies

The principal aceounting policias adopled in tha preparation of the financial slalements ans sef out below. Thase poficies have been consistarly applied
fo all the years prosented, unless othareise statad

Basis of Praparation

Tha Beard has datarminad that the Association s not 8 reporting entity as ils vsers may request ha francial informalion they need, These spacial
pupose financial sabements that have bean prepared for the purposas of complying with the Austrelan Chariliss and Nof-for-profits Commission Act
2012 _ The Board have determined that the sccounting polickes adopted are approprate o meet the neads of the members of the Assooiation

These financial statements do not comply with all the recegnitizn and measuremant requirements in Australan Accounting Standards.

The recognition and measurermeant reguirements thit have not Been complicd with, and the sccounting policies which have not been assessad for
compliance with the recognition and measuremant reguiremants, are those specified in:

- AASE 15 Leases, as the Association recognises lease paymends 85 a rental axpensa on 8 sireighi-ine basls over the leasa-term,

- Moie 15 Related Entitias, as the Association has nol assassed whether it has relationships wilh clher entilies which, for lirancial reponing purposes,
might be considened subsidiaries, associsles or joint ventures In accordance with AASE 10 Consolidaled Financial Statements or AASH 128
Irnvesiments it Associales and Jaid Vesluras | as it is nod requined by the Auwsirafan Chanties and Not-for-profits Commission Act 2042 to do so;

- Mot 1{a) Patlent Feas, as the Assoclation has not assassed compliance with AASE 15 Revanue fom Condracls with Cusfamers and AASE 1058
Ingoime af Nid-for-prafl Enfites,

The financal stvemans have been prepaned in acsordance with the disclosura reguiremeants of AASE 101 Presentation of Financlel Siatements’,
AASE 107 ‘Siaternant of Cash Fows”, AASE 108 ‘Accounting Polices, Changes in Accounting Estmales and Ermors”, AASE 1048 ‘Imerpretation of
Slandards' and AASE 1054 “Australian Additional Disclosures’, as apgropriate for not-for-profit oniented entities.

Accounting Policles

a) Revenue Recognition

The Associabtion recognises rovenua as follows:

Revanue from contracts with cusiomears

Ragvenue is recognised at &0 amount that reflacts. the considaration to which the Association is expecied to ba entiled in exchange for transfering
goods or senvices to 8 cusiomer. For each confract with a customer, the Association: idenlifies (he conlract with a customer; idendilies tha perdfarmance
abiigadions in the contract; determines the transaction price which 1akes into account estimates of variaible consideration and the time value of maney;
allocates the trensaction price b the separals perdormance obigations on 1he basis of the relative stand-alone seling price of each dislinct good ar

sarvics o be defvered; and recognises mvenue when or as eech parfarmance cbligatan ie satisfied in 8 mannar that depicts the trarafer bt the
cusbomer of the goods o servicas promised.

Project Revanwe

Grant (praject) revanua s recognised In prafit or loss when the inconporated association sabslies the performanca obligalions statesd within tha funding
agreaments,

If gonditions are attached to the grant which must be setisfied bafore the Association Is alighole to retain the contribution, the grant wil be recognised in
tha siatement of financial position as a labilty until Ihose condilions ane satisfied.

Patient Fees

Patienl fees ars racognised as revenus whan tha senvices are delivared fo the patient by the practitionar. In eccordance with the contraciual
arrangements between the Asancistion and the praciilioners, the palient fees are collected by the Association and paid 1o the practitioners aflar
deducting the Association's service fee for access to facilities and services performed incluging provision of nen-professional staff, plan, equipment and
edminsiration serices.

ImlErgst

Inferast mwenue is recognised as interest accruas using the effecive interest mathod. This ts @ mathod of celculating the emartised cost of a financial
asset and aliocating e inberest inoome aver the félevan paniod using (he effective inlares! raba, which 15 the rale thal exactly discounts eslimated
future cash recaipts through the expected e of the financial assat to the net camying amaunt of the financial a=set.

Oither revanue

Criher revanue & recegnised when it is received of when fhe rght 1o receive payment is astablished,

Page 8



FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED
Motes to the Financial Statements for the year ended 30 June 2021
Mote 1: Summary of Significant Accounting Policies (Cont.)
b) Cash and Cash Equivalents
Cash and cash equivalents includes cash on hand, deposits held et call with financial institutions, other shor-tarm, highly liquid imvestments with odginal

maturities of three manths or less that are readily conversile to known amounts of cash and which ars subject 1o an nsignificant risk of changas in
valug.

) Trade and Other Receivables

Other receivables ane recognised at amortisad cost, less any allswance for expectad cred losses.
d) Propery, Plant & Equipmant

[Plant and aquipment i= stated af higlorical cost less sccumulated depresiation and impairnant, Histarical cost includes expanditure that s directy
atfributable to the acquisiion of the kems.

Depreciation is caleulated on a siraighl-ine basis to wite off the nat cost of each item of proparty, plant snd eguipment over their axpectad useful lives
a5 follows:

Flanl & Equipment B years
Modor Vahicles 5 yesars

The residual values, usaful ives and depreciation methods ane reviewed, and adjusted il sppropfiabe, al each reporling dabe.

An itern of praperty, plant and aquipment is derecognised upon disposal or when thare 8 no fulure economic bamali o the Association. Gairs and
losses batwaan the camying amounl and the disposal proceeds are laken bo pralit or loss,

&) Trade and other payables

Thiase amounis raprasent labiliios for godds and sarvices provided be the Assotiation prier ko the end of the financial year and which are ungaid. Cwe io
higir shor-em nalune they an measured ai amortised cost and are not discounted. The emaunts are unsecured and are wsually paid within 30 days of

recogn ition.
fi Coniract Liabilities
Conbract liabilties (income in advanca) raprasant the Assocation’s oiligation to transfer goods or sarvices 1o a8 cuslomer and are recognised when a

customer pays consideration, or when the Associalion recognises a receivable to reflect ks unconditional right to consideration (whichever |s aarier)
before the Assosiatian has transfarmed the goods or sarvices 1o the customar.

gl Employes Benefils

shor-ienm Employes Banehls

Liabilities for wages and salanes, inchuding non-manedary benedils. annual leave and long sarvice leave expeclad 1o be setthed whally within 12 months
of the reporting dabe are measwed al the amaunds expected b0 be paid whan fhe iablites are settad,

Cithar Lang-Term Empioyee Berwilts

The kabifty for ammual leave and long service leave not expected to be settled within 12 manths of the reporting cate are measured at the presen valua
of expecied fulure payments to be made in respect of services pravided by empioyess up fo the reparting date using the projected unit credit method.
Consideralion is given b0 expecied future wage and salasy levels, experience of employee depertures and periods of service. Expecied fulure paymenis
are descounted using mankel yields at the reparting date on nalional government Bonds with terms 1o maturity and currancy fthat makch, as closaly as
possible, the estimated future cash outflows.

h} Goods and Services Tax (GST)

Revenuas, axpenses and assels are recognised ret of the amount of GST, excapt whera the amount of GST incured is nofd recosarabla from (he
Australlan Taxstion Office [ATO).

Receivables and payables are statad inclusive of the amaunt of GST receivable of payable. Thi nef amount of GST recoverable fram, or payable in, the
ATO ig included with ather receivables or payables in the staternant of financial position.

i} Comparative Figures

Winan required by Accounting Standards, comparative fligures have been adjusied 1o corform to changas in prasantation for the current financial year.

Page &



FINANCIAL REPORT

SUMMIT HEALTH INCORPQRATED

Motes to the Financial Statements for the year ended 30 June 2021

Mate 2: Project Incoma Mota 5‘:"“' “:’“
Primary Health Matwork Furding 1,775,290 1,659,942
BHFLFM Funding 2050 840 2437 ARD
HPRy Funding 180,413 181 977
Ciher Project Incomea 62393 81,858
o BE 745 4 261,657
Note 3: Cash and Cash Equivalents
Cash sl Bank 1,304, 406 1.011,139
Cash on Hand 31 549
1,305,337 1,011,684
Mote 4: Trade & Other Recaivables
Trade Recervables 1167 448 740
Accrued Incoma . 32 619
ATO Cash Flow Boost , 12 S0
311,157 693 859
Note 5: Other Assats
Prepayments 73,858 68,381
73,858 69,381
Mote §: Financial Assots
MON-CURRENT
Lzan - The &4t Barker GPF Super Clinic Trusl - Unsacured 15 2,625,000 1,200,000
2825000 1,200,000
Mote 7: Plant & Equipmant
Plant & Equipment 3,400
Less: Accumulaled Depracialion @
3,285
Molor Yehicles 44 035 43348
Less: Accumulated Depreciation (B,073) [26,928)
A8 662 16,418
TOTAL PLANT AMD EQUIPMENT 30327 16,418

Fage 10
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Motes to the Financial Statements for the year ended 30 June 2021

Mote 8 Trade & Othar Payablas s
L H
CURRENT
Trata Payables 528,380 447574
Accrusd Expensas 149,020 08,316
Ciiher Payables 125,828 103,415
804,028 B0, 35
Note 5: Contract Liabilities
Income In Advence 695,552 498,058
g85,552 488,058
Maote 10: Financial Liabilities
Current
Hire Purchase Liability - 15,665
15,065
MNofe 11; Employea Provisions
Current
Anniml | psn 208 &Ta 204 479
Crher Leawve e Z.hat
Larg Service Leave 150,778 1534848
563.008 341168
Mon-Currant
Long Service Leave 71,023 42 161
71,023 42,181
A4, 032 383,330
Mote 12: Cash Flow Information
Reconciliation of Cash Flow from Operations with Nat Surplus
Mel Surplus 488277 630,664
Depreciation 8,831 BG5S
Gain fram Sake of Non-Current Assels (7758 .
Changes in assels and Eabiies:
{Increase) | Decroass in Trade & Other Recaivables 382,702 {368,326
(Increasa) | Decrease in Other Assets {4.477) (8888}
Incresass | (Decraase) in Trade & Othar Payables 143,723 38,21
Increass | (Decreasa) in Other Liabilites 186, 496 141,948
Increase | (Desrease) i Employes Provisions 50,702 {11,070}
1,758,485 719,209

Note 13: Contingent Liabilities
Tha Association had na conbingent llabibies Ba at 30 June 2021 (2020 nil).
Hote 14: Commitmants

Thi Associstion had no commibmants for expenditure as at 30 June 2021 [2020:n11),
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED

Motes to the Financial Statements for the year ended 30 June 2021

MNote 15: Related Entities

The Assaciation is the trustes of The Mt Barker GP Super Clinic Trust. Thea financial results of The M Barker GP Super Clinic Trust have not been
cansolidated and do not fomm part of e Asseciation's financial statements,

Mode 16: Events Afler Uhe Repariing Pusiod

ho matber or circumstance has ardsen sinca 30 June 3021 that has significantly afiected, or may significantly affect the Associaton’s cparaticns, the
regults of those operations, or the Associalion's stabe of affairs In fulure firancial years (2020 ni).

Hote 17; Association Detalls
Tha registared office and principal place of business of the Assoctation |s:
SUMMIT HEALTH INCORPORATED

B5 Wallington Rosd
MOLNT BARKER 5251
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FINANCIAL REPORT

SUMMIT HEALTH INCORPORATED
Statement by the Members of the Board

In accordance with a resolufion of fhe Directars of the Association, the Direciors heve datarmined thet the Association is not a reporing entily and that
this special purpose finanalal repart should ba prepared in accordance with the accounting policies deseribed in Nole 1 bo the financial stalemants.

Tha diractors of the Associalion declare that:

1. The financial stalements and notes, as set out on pages 3 fo 12, are in sccordance with the Ausirsien Chariliss and Nai-for-prafils Commission Acf
2012 and;

) comply with Ausirafian Ascounling Standards to the exbert described in Note 1 bo tha financial statements; and

bo) give @ true and Fair view of the Assoclation's financal position as at 30 June 2021 and of ils performancs for the year ended on that dase in
accordance with the accounting palicies deseribed in Mot 1 fo the inrancial slatements,

2, In the Direclors' ogimion there are reasanable greunds to believe that the Asscciation will be able to pay s dabts a3 and whan they bacome due and

-'f"x"'-""-f"'l;"- \narana /Aﬂ_.tfﬂ JAW

\ rd
Prof Keith Evans Sorana Dinmorne

Baard Chair Board Memier

Datedthis Lo dayor e ot 2021.
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THANK YOU

OUR THANKS TO OUR WORKFORCE

The Board and Management would like to take this opportunity to thank all staff and con-

tractors who have contributed to making Summit Health the successful organisation that
itis.

We recognise and acknowledge the enthusiasm, hard work and dedication that was
shown by everyone.

OUR THANKS TO OUR KEY FUNDING PARTNERS

n

Government
COUNTRY SA of South Australia
An Australian Government Initiative SA Health
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